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A B S T R A C T 

In this era of globalisation, skills development has now become a key policy issue in the existing 

schemes of sustainable development of most of the developing economies. India, home to the second 

largest population in the world, has the distinct advantage of the youngest populations globally. 

Despite this huge labour pool, however, employability continues to be a major concern in India 

mainly due to the absence of requisite skills suited for the specific needs of the job market. Today, a 

mere 2%of the Indian workers are formally skilled. In service training is received by only 

15%workers in the manufacturing sector. A significantly large bulk of the labour force in India (about 

93%) works in the unorganized sector without any formal training. Vocationalisation has been 

viewed by the government as an instrument in increasing economic competitiveness through 

improving productivity and employability. Countries at any economic stage benefit from an 

improved quality of human capital brought about by skills training. Educational institutions can play 

a vital role in this direction by providing a platform for formal skills training to youth. In order to 

cope up with the education and employability mismatch, educational institutions have to shoulder 

the responsibility of taking an account of market demands and including suitable skills training 

programs in their curricula and courses. 
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Introduction 

In this era of globalisation, technology is changing 

at an exponential rate. Skills development has 

become the focus area of economic policies of 

developing countries for improving productivity 

and employability. Preparing its workforce 

responsive to the evolving needs and a 

transforming market calls for higher order skills 

and continuous updating of knowledge. There is 

ample evidence to support the fact that technical 

and vocational education and training play an 

essential role in promoting sustainable economic 

growth and socio-economic development of 

countries with numerous benefits for individuals 

and society. With skills development becoming 

the key policy issue, vocational education and 

training has become a priority area for educational 

policy. Vocational education and training are 

essential part of any strategy to improve 

productivity and income levels because skill is the 

bridge between jobs and workforce. 

Countries at any stage of economic development 

benefit from an improved quality of human capital 

brought about by skills training. Educational 

institutions can play a vital role in this direction 

by providing a platform for formal skills training. 

Educational institutions have to shoulder the 

responsibility of designing and including suitable 

training programs in their curricula by taking an 

account of emerging needs of industry and 

market. The ultimate objectives for a better 

educational regime include better regulation of 

quality coupled with the preparation of a stream of 

educated and skilled workers to keep pace with the 

requirements of a rapidly growing economy. 

Sufficient investments in creating and developing 

infrastructure for skill training will go a long way 

in enhancing GDP growth by improving 

productivity of workforce. Keeping in view the 

overriding problem of skills mismatch, an 

integrated approach is necessary which can ensure 

that spectrum of Competencies is addressed at 

various levels of education to ensure that the skills 

generated are in conformity with the real needs of 

market and industry. At the same time, the fact 

should also be taken note of that a higher growth 

rate does not necessarily translate into equal 

distribution of income and wealth. Growth 

reflected through improved production and 

productivity often means an increasing rich-poor 

devide and a greater exploitation of natural 

resources. So, for an inclusive and sustainable 

growth pattern, suitable reforms will have to be 

made in education system so that all sections of 

society and all categories of individuals come 

under its preview and can enjoy the benefits of 

improved productivity, employability and 

sustained livelihood by acquiring better education 

and skill training. 

Vocational education in India  

It is widely recognized that 21st century will be 

driven by knowledge and any nation’s 

competitive advantage in the global economy will 

be sustained by a focussed and innovative 

educational agenda. To meet the challenges of this 

century, in most of the developing countries 

including India, there is a renewed thrust on 

reforming education system. Various key policy 

changes are being introduced followed by heavy 

investment in education sector to develop an 

infrastructure for making Vocational training and 

and skill development an integral part at all levels 

of education – primary, secondary and tertiary.  

Initial vision on Vocational education  

Today we are putting in huge efforts in structuring 

our education landscape in order to make it more 

responsive to evolving needs of the industry and 

growing economy. Mahatma Gandhi was a great 

visionary and had an exclusive and clear vision on 

Vocational element and values to be inculcated in 

education. According to Gandhi ji – “Takenas a 

whole, a vocation or vocations are the best media 

for the all round development of a boy or a girl 

and, therefore, the syllabus should be woven 

around Vocational training. Primary education 
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thus conceived as a whole is bound to be self 

sustaining. “ 

Gandhian concept of Craft Centric Education 

(CCE) emphasized on inclusion of manual work 

in schools. He strongly believed that a holistic 

curriculum, even at primary level, that introduces 

children to real work experience through 

agriculture, weaving, carpentry and several other 

crafts has varied benefits. To mention a few -  

• It will create a balance between monotonous 

theoretical learning and learning through 

creative stimuli and self expression.  

• It will reduce discrimination between manual 

and intellectual skills.  

• It willcreate respect for socially meaningful 

work and can impact young minds positively 

towards dignity of all kinds of work. 

Gandhian philosophy of CCE has been 

implemented in schoolsas Socially Useful and 

Productive Work (SUPW) as per report of the 

landmark commissions and policyon education. 

Later, Kothari commission (1964-66) followed 

many of Gandhian principles and values on 

education, as an instrument of social change. The 

recommendations of this commission have 

resounded in many national policies to follow, 

that placed a premium on the need for industry, for 

relevant education for self sufficiency and 

sustainable economic growth. 

National Policy on Education  

Current educational policy, as related to structure 

and access, is based on the objectives of the D C 

Kothari Commission. The recommendations of 

Kothari commission formed the basis of the 1968 

National Policy on Education (NPE) which called 

for a standard educational structure based on a 

10+2+3 years model. The first ten years will be of 

general education to all children after which 

period the system would become highly selective 

and provide opportunities in both the academic 

and Vocational streams. 

There are two commonly used terms in India for 

the Vocational education system. One is 

‘Vocational Education ‘ and the other ‘Vocational 

Training’.Vocational education is referred 

specially to Vocational courses offered in school 

at the level of class 11 and 12, under a centrally 

sponsored scheme termed as ‘Vocationalisation of 

Secondary Education ‘. Vocational training, on 

the other hand, broadly refers to certificate level 

crafts training and is open to students who leave 

school after completing anywhere from class 8 to 

12. Programmes are offered under the Craftsmen 

Training Scheme (CTS), operated by Industrial 

Training Institutes (IITs), Industrial Training 

Centres (ITCs) and Polytechnics. This scheme 

falls within the perview of the Director General of 

Employment and Training (DGET) under the 

Ministry of Labour and Employment. 

The Vocational Education Program (VEP) was 

started in 1976-77 under the Vocationalisation of 

higher secondary education in general 

educationalinstitutions. The National Working 

Group on Vocationalisation (Kulandaiswami 

Committee-1985) reviewed the VEP in the 

country and developed guidelines for the 

expansion of the programme. Its 

recommendations led to the formation of the 

centrally sponsored scheme on Vocationalisation 

of Secondary Education which was implemented 

from 1988. 

Expanding Horizon of Vocational Training 

In the initial years, focus of Vocational education 

was on secondary education but soon the 

realization came that this was not enough. For 

being successful in a highly competitive global 

knowledge economy, information age workers 

with skills to match demands of rapidly changing 

technology are needed. Employers need 

employees /managers who are adequately 

equipped with higher skills and are creative, 

innovative and problem solvers and who are 

constantly updating their knowledge and 

expertise. So at present, the main challenge is to 
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link higher education institutions with the 

government strategy for skill training. Only by 

developing a fruitful and dynamic linkage 

between higher education and constantly 

changing needs and opportunities of 

contemporary world, country can lead to 

achievement of broader goals of rapid and 

sustainable growth. This is also reflected in 

Gandhian views on higher education - - “I would 

revolutionize college education and relate it to 

national necessities. There would be degrees for 

the mechanical and other engineers. They would 

be attached to different industries which should 

pay for the training of the graduates they need. “—

M. K. Gandhi. Of course, the needs may be a little 

different today but the essence of the Gandhian 

philosophy of integration of practical work 

experience and education at all levels is of prime 

value even today. 

When it comes to relating education to practical 

work experience, India can draw on the German 

model of Vocational training to create a 

sustainable skilling system. In Germany, children 

can choose their trade when they are only 10 years 

of age. They can switch between pure academics 

and Vocational learning anytime. While learning 

at Vocational school, they have to divide their 

time between classes and actual work done for 

their prospective employers. More importantly, 

being a certified master, craftsman has as much 

social and economic value as a doctor or engineer. 

In order to link Vocational education to real work 

experience, the mode of informal apprenticeship 

and learning has to be recognized and promoted. 

Apprenticeships are a globally recognized vehicle 

for effectiveness of ‘learning and doing ‘ and 

‘learning while earning ‘. At the same time this 

improves job prospects of the candidates.  

India has taken initial steps towards such a dual 

learning system by creating a National Skills 

Qualifications Framework (NSQF), which will 

allow mobility between Vocational and academic 

studies. At present, the dual system of training is 

available in 16 trades for a duration of one or two 

years. Keeping in view the large number of 

unemployed educated youth, apprenticeship 

regime in India requires a complete overhaul and 

considerable expansion of capacity. 

Apprenticeship Act has recently been amended to 

widen the scope of persons who can get trained on 

the shop floor, which is the best form of training 

for life long employability.  

The traditional approach that Vocational 

education and general education belong to 

opposite categories is also undergoing a slow but 

steady change. Previously, universities were 

producing systematic specialized knowledge and 

Vocational education implied training for 

specialized occupations. At present there are a 

large number of institutions of elite higher 

learning to train doctors, engineers, lawyers etc. 

At the same time, a large number of extremely 

specialized short-term programs are offering 

Vocational qualifications tied to the specific skills 

needed for a particular occupation. It is also worth 

mentioning here that a wide range of skill 

enhancement and Generic elective courses have 

been introduced with general education at 

undergraduate level. It will take time to assess the 

specific outcome of these courses but in the mean 

time concerted efforts are needed to meet out the 

inadequacies of the system regarding 

infrastructure and trained faculty.  

The educational and skill development system 

must enable learners to develop a breadth of 

understanding across disciplines. A workforce 

with a higher skill and a broader span of 

knowledge will allow the change to take place 

effectively. Introduced with such a broader 

perspective, the skills will not just be additive 

butalso transformative, because the ability to think 

in a more connected and integrated way is vital for 

survival in a highly competitive and fast changing 

world.  

The government efforts at making education 

balanced and inclusive through course correction 

and other measures have resulted in a dedicated 
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Ministry of Skill Development and 

Entrepreneurship (MSDE) in November 2014. 

Since then, many key interventions have been 

made towards bringing MHRD and MSDE closer 

through equivalence and interoperability of 

qualifications. This will facilitate horizontal 

management from Vocational to general 

education and vice versa. Introduction of 

flexibility will contribute towards a change in 

mindsetand eliminate the elitist bias and obsession 

for general education and higher academic 

degrees by assigning due respect for ITIs and 

similar institutions.  

Discussion and Focus Areas 

India is struggling with a population of large 

number of unemployed youth and largest share of 

the unemployed are the youth with secondary and 

college education. As per the official website of 

Centre for Monitoring Indian Economy (CMIE), 

there were approximately 31 million unemployed 

Indians looking for jobs in February 2018. As 

against this figures of unemployment, job creation 

in 2018 was limited to an estimated 6 lacs.  

Indians unemployment rate as measured in the 

survey by Labour Bureau, has been continuously 

rising. While in 2011-12 session it was 3.8%, it 

went up to 4.7% in 2012-13 and 4.9% in the year 

2013-14. 

As per report of MSDE, 11.7 million people have 

been trained under its initiative during 2012-13 

and 2013-14. In 2014-15, 7.6millions were trained 

by all the departments including the Though 

efforts are being made by the government on 

various fronts, but looking into the enormity of the 

problem of unemployment, these seem to be 

inadequate.  

In addition to making efforts for capacity building 

for Vocational training, many more areas which 

seek immediate attention are— 

• Education and skill strategies need to be 

integrated in order to cope up with the dual 

problems of skill mismatch and skill gaps.  

• Training resources should be augmented for 

organized as well as unorganized sectors.  

• Better regulation of quality at all levels is 

required.  

• A Flexible system of education and training has 

to be adopted so that skills are not addressed 

separately but seek to link disciplines together.  

• Last but not the least, while focusing on the 

Vocational element, there is also a need to 

cultivate an appropriate value system.  

 Increased emphasis on expanding 

apparenticeship regime and encouraging private 

investment in education & training. 

Concluding Remarks  

As India embarks on its journey to become a 

knowledge economy, education and Vocational 

training have a crucial role to play. Educational 

institutions can contribute and help with setting 

standards, training of instructors and certification 

of technical protocols. Adequately trained and 

skilled workforce would facilitate faster 

technology absorption. Also, issues relating to 

education and training should be viewed in the 

overall context of skills for Inclusive employment 

covering diverse geographies and all sections of 

the society.  

The major challenge is to align education and 

Vocational training with evolving needs for which 

mapping of the demand for the professionals and 

specific skills required in specific areas is urgently 

needed. Considering the fact that India is home to 

the second largest population in the world and the 

challenge posed by its huge unemployed Labour 

pool, the magnitude of the task is gigantic. But all 

the problems notwithstanding, India has a number 

of assets that appear to bode well for living up to 

that challenge. Having built up a modern system 

of higher education and training in various skills 

virtually from the scratch since independence and 

the major initiatives being taken by the 

government are likely to hold keyto India ‘s future 

as a centre of knowledge production capable of 
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reaping its demographic dividends by preparing a 

highly skilled workforce.  
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